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Methodology:

* Dozens of large US corporations using the Total Brain Platform (Boeing, Cerner, Nationwide, etc.)

* Weekly randomized selection of 500 assessments

e Statistical control for cohort effect .'



SPEAKERS

¢ A
) g
MATT R!ESTEGHlNI MICHAEL THOMPSON : COLLEEN M.CHUGH
Chief Marketmg Officer, Total CEO, National Alliance President, Health_care Poll_cy .Roundtable/ HR
Brain Policy Association

5
J

KATY SCHNEIDER RIDDICK RACHAEL COOPER

Director of Strategy and Engagement, Sr. Program Manager and Subject Matter Expert,
One Mind at Work National Safety Council




HEALTH FOOTPRINT OF PANDEMIC
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COVID-19 IMPACT TIMELINE
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« Psychological trauma
« Mental lliness
* Economic injury
* Burnout
Impact of resource
I restriction on urgent
non-COVID conditions
4th Wave

Impact of interrupted
care on chronic conditions

Post-ICU recovery
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% Positive Screens

Risk of Mental Conditions: January 2020

General Anxiety Disorder (GAD)
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Brain Capacity Improvements in January

Conscious Negativity Bias

Resilience .
12% decrease in January

5% increase in January
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Stress Focus — Sustained Attention
16% decrease in January 21% increase in January
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Females vs. Males (pec-jan)

General Anxiety Disorder Stress
46%* decrease vs. 15% decrease vs. NC
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We measure, benchmark Isn’t it time we did

and manage everything... the same for mental
health? e
General Anxiety Disorder (GAD) f% *i
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Total Brain would love to help. Visit us at:

9)
o.¢

https://www.totalbrain.com/companies



Coronavirus Town Hall: Addressing Pandemic Fatigue
March 4 - 5:00pm - 6:00pm, ET

MICHAEL THOMPSON DARCY E. GRUTTADARO, J.D.
CEO. National Alliance Director, Center for Workplace Mental Health
APA Foundation

*J National Alliance
of Healthcare Purchaser Coalitions

Driving Health, Equity and Value



THANK YOU




Disclaimer

This presentation is issued by Total Brain (ASX: TTB) (“Total Brain”, “the Company" or
“we”) to you, is to be held confidentially by you and may not be shared by you with
third parties. This presentation is general background information about the
Company’s activities current as at the date of this presentation. The information is
given in summary form and does not purport to be complete. This presentation is not
an offer to sell, or any sale, of securities. Any offer and sale of securities would be
done only pursuant to a written agreement between Total Brain and its investors.

Total Brain has made every effort to ensure that the information in this presentation
is accurate. However, its accuracy, reliability or completeness cannot be assured. To
the maximum extent permitted by law, we and our associates, respective officers,
employees and agents, disclaim any liability for any error or omission or for any loss
suffered as a result of others acting on the basis of the information contained in this
document.

In particular this presentation includes forward looking statements (e.g. phrases with
“will” “may”, “would”, “anticipate”, “expect” and other statements about future
events, results or outcomes) regarding our belief, intent or expectations with respect
to the Company’s businesses, market conditions and/or results of operations, and
while our management believes reasonable assumptions have been made, the
Company’s actual results may vary in a material and adverse manner, nothing herein
is a guarantee of future performance and you are cautioned not to place undue

reliance on such statements.

Except to the extent required by law, the Company has no intention to update or

revise forward-looking statements, or to publish prospective financial information in
the future, regardless of whether new information, future events or any other
factors affect the information contained in this presentation.

Any investment in the Company is subject to various risks, including but not limited
to, our technology and science not meeting current expectations, intellectual
property challenges, competition in the market, insufficient customer acquisition,
legal and regulatory limitations in certain jurisdictions, privacy issues, among others.

Information in this presentation, including financial information, should not be
considered as legal, financial or tax advice or a recommendation to investors or
potential investors in relation to holding, purchasing or selling securities. Before
acting on any information you should consider the appropriateness of the
information having regard to these matters, any relevant offer document and in
particular, you should seek your own independent financial, legal and tax advice.
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